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Teacher pay
· The Education Secretary’s evidence to the School Teachers’ Review Body (STRB) to support the 2026 pay award. https://www.gov.uk/government/publications/evidence-to-the-strb-2026-pay-award-for-teachers-and-leaders DfE says  that a 6.5 per cent pay award over 2026-27, 2027-28 and 2028-29 would be “appropriate”. The 6.5 per cent deal would be weighted towards the latter part of that period. . A 6.5% award over the next three years, when combined with the increases from the last two pay rounds, would mean teacher pay rising by nearly 17% across the parliament. This would be a real terms increase of almost 4.5% over the five years. The education secretary has asked the STRB to provide its final recommendations by February 2026.
The DfE  “expects that most schools will need to implement plans to realise and sustain better value from existing spend in addition to the funding being provided through the core schools’ budget to deliver the pay awards”. The government also urged schools, trusts and local authorities to “continue to proactively drive better value from their budgets across the next three years”. According to its submission, there is also “significant potential in under-utilised assets” across the school sector, including sizeable financial reserves and physical assets such as land and buildings. The DfE adds that it will establish a new programme to help schools and trusts “seize opportunities to maximise the most value from every pound”. It will provide an expanded level of support in the form of benchmark data, toolkits, commercial offers, capability building, case studies and investment in areas such as technology.
The department has also asked the STRB to make recommendations on non-consolidated payments, including bonuses, which will allow leaders to reward their staff on a one-off basis. The STRB will also look at how the DfE can improve access to flexible working and review the salary safeguarding period.
NAHT said  “The 6.5% pay rise suggested by the government for the next three years would be a real-terms pay cut for teachers and leaders if inflation and average earnings across the wider economy rise as predicted.” NASUWT said ““This proposal fails to address the thousands of pounds in pay that teachers have lost over the past decade due to years of real-terms pay cuts. This proposal fails to set teaching salaries on a competitive footing compared with other comparable graduate professions. “In addition, the Government intends to once again ask schools to fund part of the pay awards from existing budgets – that means more cuts in schools. “These proposals are only likely to exacerbate the current recruitment and retention crisis in teaching and lead to further reductions to support, resources and provision for pupils in our schools. “We believe pay must increase significantly above RPI inflation for 2026 to begin restoring the losses of the past decade. NFER  said the pay award is “very unlikely to contribute to improving teacher recruitment and retention”.
A statement to the STRB from ASCL, NAHT, NEU and Community, representing the majority of teachers and school leaders in England, calls for urgent, significant and fully funded movement towards complete reversal of the real terms pay cuts for teachers and school leaders since 2010.  https://neu.org.uk/latest/press-releases/joint-union-statement-school-teachers-review-body-england?_locale=en 


School and academy buildings
· There are over 22,000 schools and colleges in England and 237 had confirmed RAAC, all of which are providing full time face-to-face education for all pupils. 123 schools with RAAC will be rebuilt through the School Rebuilding Programme and 108 schools and colleges are getting government grants for RAAC removal, with works delivered through their responsible body – usually the local authority or Trust. Six schools and colleges have alternative arrangements, including buildings not being part of their estate in the longer term. The government has confirmed that RAAC has been permanently removed from 62 schools and colleges. As of October, 41 schools have been rebuilt through the current rebuilding programme.   https://www.gov.uk/government/news/education-secretary-sets-timeline-for-raac-removal-in-schools    Schools with crumbly RAAC concrete will have it removed or have rebuilding schemes to replace affected buildings started by the end of this Parliament, the education secretary has said. And all rebuilding programme projects with RAAC on site will begin during this Parliament.

· From Qs to the DfE in parliament
· The government will publish “very soon” a “long-term estates strategy” setting out “over a number of years” its plan “to get on top of” maintenance backlog issues.
· DfE is “very open” to hear from leaders “on the future” of the condition improvement fund (CIF), having heard from leaders “that the lack of long-term sight around that allocation makes it difficult to prioritise projects”.
· DfE  is  “not aware of any pupils learning in environments that are unsafe”.
· Officials are awaiting the outcome of research into “older buildings”, which is due to conclude in the spring. This will help the department “further assess that risk”.
· Early findings show there are “no systematic issues” from system builds, a type of post-war structure previously identified by DfE as a “key risk”. There are more than 13,000 these blocks, with officials most concerned about 3,600 that used concrete or timber frames
· Research shows the deterioration of the estate “due to a lack of maintenance”
· MPs  noted there are “no mechanisms for monitoring schools’ compliance” with the government’s estate management standards, published earlier this year. The DfE says it is working with responsible bodies and the Confederation of School Trusts to create a “better assessment of where the compliance is or not”. “The majority of the sector are meeting those standards already,” but “there’s a significant minority we think that aren’t meeting those standards.” The government has gathered data on this during its latest round of condition data collection school surveys. This was done by asking leaders if they “have an asset management plan in place”.
· DfE “has no intention to rebuild all schools”. Instead, it is working to “practically maintain” schools. Only when there’s “acute condition need” will they be rebuilt.
· Planning permission is a big barrier to school rebuilding programmes. When you’re rebuilding a school on the same site, on the same location, that has to go through full planning permission rather than being permitted development.”
· DfE does not want to take too many risks with the school rebuilding programme through very novel approaches
· £211 million of government money has been spent on RAAC “mitigation and remediation” so far.

· Guidance for responsible bodies on how to access strategic school improvement capital budget (SSICB) funding. https://www.gov.uk/government/publications/strategic-school-improvement-capital-budget The document is for “potential incoming responsible bodies that may need capital funding to support a school joining a strong trust through the sponsorship funding route”. Responsible bodies “should not assume that DfE will fund capital works for schools changing responsible bodies. “However, DfE is aware that there are cases where the capital needs of a school are so significant and essential, and the cost of them so high, as to form a barrier to a successful move to a new responsible body. “In such cases, we will consider applications from responsible bodies to help fund some of these works through the SSICB.” The fund “can only be used to address very urgent and critical needs that have a significant cost attached”, and the DfE expects “any low-cost work to be funded by the incoming responsible body as a matter of routine”. For more significant work, the DfE said it would give “due consideration to the incoming responsible body’s financial reserves” and would “not normally fund works if the responsible body has means to fund them itself”. It will consider funding repairs and upgrades to school buildings that don’t increase their gross internal area, ICT infrastructure, relocation or mothballing under-used facilities. It will also consider enhancements to make facilities appropriate for teaching and learning or to make buildings safe, such as fencing or asbestos removal. The DfE “will expect the outgoing responsible body to have met its legal duties with regard to safety and safeguarding. We will seek a contribution from the outgoing responsible body if they have not done so. ”The government must approve the funding in principle before an academy is transferred, and “retrospective applications are not accepted”.

· Applications are now open for the condition improvement fund (CIF) for the 2026/27 academic year. https://www.gov.uk/guidance/schools-and-colleges-apply-for-the-condition-improvement-fund?utm_source=Master+Audience&utm_campaign=fbf3bb4a36-EMAIL_CAMPAIGN_2024_10_25_09_57_COPY_01&utm_medium=email&utm_term=0_-1e2b793773-52671983


Pupil transport to school
· Data about pupils and learners using local authority funded transport in the academic year 2024 to 2025. https://www.gov.uk/government/publications/home-to-school-transport-local-authority-data-collection
· An estimated 520,000 pupils and learners are eligible for local authority funded transport to their education provider/training
· Approximately 470,000 pre-16 pupils are eligible for HTST (home to school transport () (6% of all pre-16 pupils); around 180,000 pupils receive HTST because of their special educational needs and/or disability (SEND) (around 40% of pre-16 pupils using HTST) and around 290,000 (60% of pre-16 pupils using HTST) are eligible for reasons other than SEND.
· There are 50,000 learners using post-16 transport
· 9% of pre-16 pupils receiving HTST because of SEND travelled in single occupancy vehicles. That is almost one in 10 children with SEND who receive funded home-to-school transport travel alone by taxi
· According the Local Government Association, councils’ expenditure on HTST for children with SEND is predicted to reach nearly £2 billion this year.
· An area of “concern” over the next few years is the sustainability of small primary schools, given tight funding and falling pupil numbers. This is likely to lead to further closures, which will create longer journeys to school for children in local areas no longer served by their own primary school, with knock-on implications for home-to-school transport costs.

· A National Audit Office’ report says councils were struggling to balance their legal duty to provide transport for eligible pupils with their duty to set a balanced budget, https://www.nao.org.uk/reports/home-to-school-transport/ 
An Act puts a duty on local authorities to provide free-of-charge home to school transport for children of compulsory school age who attend their nearest suitable school and cannot reasonably be expected to walk there because of the distance; or because of a special educational need, a disability or mobility problem; or because the route is unsafe. There is also provision for children from low-income families to enable them a choice of school
There is no legal duty for local authorities to provide free transport for pupils over 16. However, they have specific legal duties relating to transport to school or college for young people aged 16 to 25 with a special educational need or disability (SEND  Each local authority must publish an annual transport policy statement outlining arrangements for post-16 learners, with specific regard to those with SEND, but they have discretion over what support they provide. There is no duty to provide transport to children below compulsory school age (0–4 years), including 4-year-olds attending reception year at school. DfE sets national eligibility criteria and issues statutory guidance to local authorities, who are responsible for arranging transport services
· DfE  estimates that on its current trajectory, spending on home to school transport for children of compulsory school age and below could exceed £3 billion by 2029-30.
· In 2023-24, councils spent £415 million – 22 per cent – more than they had budgeted for on transport. Local authority spending on home to school transport increased by 70%in real terms between 2015-16 and 2023-24. This rise is mostly due to increased spending on transport for young people with special educational needs and disabilities (SEND), which increased by 106 per cent over this period, compared with a 9 per cent rise for transport for young people without SEND.
· The average cost of SEND transport is about £8,116 per year compared with £1,526 for mainstream
· There as been a 36 per cent increase in the use of cars, including taxis, for home to school transport for pupils with SEND between 2019 and 2023.
· All of the councils the NAO spoke to had withdrawn or restricted free or subsidised transport for sixth-formers, children below compulsory school age or those not attending their nearest suitable school.
· Transport operators are facing higher costs for fuel and wages and a reduction in public transport services has increased reliance on council-provided transport.
· The DfE believes that its reforms – designed to promote more inclusive mainstream schools – will be “central” to reducing home to school transport costs.



Staff retention
· Teacher wellbeing charity Education Support has issued an update on its 2023 commission on teacher and leader retention. https://www.educationsupport.org.uk/about/about-us/policy-campaigns-and-influencing/revisiting-the-teacher-retention-crisis-recommendations-for-change/?utm_source=CST&utm_medium=website&utm_campaign=RetentionPaper  Recommendations 
· Review the way in which selection at the point of entry to schools and colleges can be gamified to improve perceptions of performance and risk demoralisation in the most inclusive settings
· Senior government figures [should] publicly celebrate and appreciate teaching and teachers
· Highlight the value that good teaching creates for society
· Ensure relative real income of mid-career teachers is competitive compared to other professions through fully-funded pay awards
· Fully fund support staff pay increase
· Consider increasing funded PPA to lessen work intensity and overwork
· Improve the effectiveness of the DfE workload policy test
· Highlight resources, templates, budget calculators and timetabling approaches to support flexible working
· Share evidence on the value of diverse representation in education
· Profile role models with visible and invisible protected characteristics
· Support ITE providers to ensure training is grounded in the complex reality of modern classroom life
· Ensure more tailoring in CPD
· Promote reflective practice and learning models that increase teacher agency
· Review per pupil funding model in the context of falling birth rate
· Ensure reflective practice space [is] available to every leader that wants it
· DfE to conduct a biannual review of bureaucratic requirements on schools with explicit target for reduction
· Support schools to manage parental expectations and relationships
· Address teacher supply in shortage subjects
· High quality professional learning for leaders
· In policymaking, explicitly recognise and consider the impact of the ratio between the demand on schools and the resource available to meet that demand
· Fund capacity for high quality mentoring for early career teachers
· Involve teachers in policymaking, framing classroom practice as respected expertise
The report is well worth reading by school leaders

· EEF has issued “Recruiting, retaining, and supporting teachers” https://educationendowmentfoundation.org.uk/education-evidence/leadership-and-planning/recruiting-retaining-and-supporting-teachers This includes  several reports that shine a light on the impacts of various recruitment and retention strategies.
Children in Need
·   Children in need: 2024 to 2025. https://www.gov.uk/government/statistics/children-in-need-2024-to-2025 
· Children in need 402,400 Up 0.7% or 2,900 since 2024 and up 3.4% or 13,100 since 2020
· Children in need per 10,000 children 330.3 Down 0.9 from 331.2 in 2024 but up 0.2 from 330.1 in 2020
· Children on child protection plans 49,400 Down 1.0% or 500 since 2024 and down 4.1% or 2,100 since 2020
· Children on child protection plans per 10,000 children 40.6 Down 0.8 from 41.4 in 2024 and down 3.1 from 43.7 in 2020
· Referrals 632,800 Up 1.8% or 11,000 since 2024 but down 1.6% or 10,200 since 2020. The most common factors were parental mental health and domestic abuse. More than a fifth - 21 per cent - of referrals last year came from schools.
· Completed assessments 648,800 Up 0.9% or 5,700 since 2024 but down 2.5% or 16,800 since 2020
Children in need are a legally defined group of children (under the Children Act 1989 assessed as needing help and protection as a result of risks to their development or health. This group includes: those on child in need plans, those on child protection plans, children looked after by local authorities, care leavers and disabled children.  Children in need also include children awaiting a referral to be considered, an assessment to start, or, for an assessment which has started, the assessment to be completed. Children in need also include young people aged 18 or over who continue to receive support from children’s services, and unborn children.

Young carers
· Analysis of DfE figures shows that only 49% of young carers finished primary school this year having reached the expected standard in reading, writing and maths, compared to 61% of non-carers. At secondary level, only 45% of young carers achieved five GCSE passes including English and maths compared to 60% of non-carers, while only 51% achieved passes in English and maths GCSEs compared to 65% for non-carers. 59% report spending at least three hours a day caring, with severe impact on the time they have for homework (57%), seeing friends (49%) or hobbies (50%). Furthermore, 36% said that caring had left them feeling tired or worn out at school, 29% said that it meant they didn’t get enough sleep, and 29% were stressed by their caring role. The latest research report warns that young carers miss an average of 23 days of school. Young carers are also more likely to experience bullying (48% of young carers report having been bullied in the past year), and young carers have around double the rate of suspensions and exclusions from school. The report calls on the DfE to require all schools to have a Young Carer Lead and a policy for young carers. It also urges schools to review their management information systems to ensure they are “properly recording young carers and reviewing their educational outcomes”. https://carers.org/downloads/appg-for-young-carers-and-young-adults-carers-reportlr.pdf  https://carers.org/downloads/caring-and-classes-2025---attainment-report.pdf   https://carers.org/news-and-media/news/post/548-many-young-carers-may-be-missing-out-on-schoolwork-friends-and-hobbies-as-they-look-after-loved-ones-opinium-study-shows

Early years and primary
· Information for eligible schools about the School-based Nursery (SBN) Capital Grant for 2025 to 2026. https://www.gov.uk/guidance/school-based-nursery-capital-grant-2025-to-2026

· Collection Summer-born children: research and guidance https://www.gov.uk/government/collections/summer-born-children-research-and-guidance   Surveys of local authorities and of parents and carers of summer-born children requesting delayed admission to reception. https://www.gov.uk/government/publications/delayed-school-admissions-for-summer-born-pupils-2025 
Requests for delayed entry to Reception peaked in 2021 with 3,551, of which 96 per cent were agreed to by local authorities. The 2025 interim data shows a slight decline in requests, with only 3,355 and 95 per cent agreement from councils. The wealth of parents increasingly appears to have a bearing on the likelihood of summer-born children being taught out of their traditional year group. The data reveals how common it is for some of the most affluent parents in the country to request delayed admissions to Reception for their summer-born children.

· Pulse surveys of childcare and early years providers, 2024-2025 https://assets.publishing.service.gov.uk/media/68ff9bdebcb10f6bf9bef938/Pulse_surveys_of_childcare_and_early_years_providers__2024_to_2025.pdf

· Report on the 2024 to 2025 early years financial incentives (EYFI) pilot. https://www.gov.uk/government/publications/early-years-financial-incentives-evaluation-report    The government scheme aimed at improving recruitment and retention of staff in early years settings has failed to attract the anticipated number of applicants. Early Years Financial Incentives offered a £1,000 post-tax and national insurance bonus to eligible new and returning early years workers shortly after they had taken up their role. The DfE says the scheme was delivered at a cost of £2.7 million, with 512 incentives administered. Despite this, the report on the pilot scheme finds “no measurable increase” in the number of applicants per vacancy or in the speed of processing of applications.

Exclusions
· Alternative provision leaders are calling on the government to define “persistent disruptive behaviour” amid fears that too many pupils are being excluded under this “catch-all” category. The term is being used for an increasing proportion of school exclusions and suspensions, which are at record levels. This “ropey code” now accounts for nearly four in 10 permanent exclusions but is being applied inconsistently - and sometimes too often - by schools, according to leaders of pupil referral units (PRUs) and alternative provision (AP) settings. Persistent disruptive behaviour is the most common reason for permanent exclusion, accounting for 5,833 cases in 2023-24 - up from 4,972 a year earlier and from 3,050 in 2021-22. As a proportion of all permanent exclusions, persistent disruptive behaviour cases have risen from 29.65 per cent in 2020-21 to 39.17 per cent in 2023-24. https://www.tes.com/magazine/news/general/dfe-must-look-at-exclusions-persistent-disruptive-behaviour

AI
· A report from Scotland’s national assessment and qualifications body suggests that many students are reluctant to use AI in case they are accused of cheating. Many also say that schools have not been clear enough in advising when students can use AI and when it would be a bad idea. Students are also concerned about AI’s impact on skills, with some believing that AI use is “lazy” and will undermine learning and critical thinking. The trustworthiness and authenticity of AI is also a concern, with many students worried about fake, inaccurate or biased content. Other concerns expressed by students include: the environmental impact of AI; job losses; and the ethics of AI using the work of artists and creatives. The three most common factors that encourage school students to use AI are: getting instant help or support (53 per cent); saving time (51 per cent); and the prospect of improving the quality of their work (45 per cent). https://www.tes.com/magazine/news/general/students-reluctant-use-ai-fear-cheating-accusations


ITT
· Advice on the mandatory criteria that organisations must meet to provide initial teacher training in the 2025 to 2026 academic year. https://www.gov.uk/government/publications/initial-teacher-training-criteria


· Criteria and supporting advice for accredited providers wishing to offer the assessment only route to qualified teacher status (QTS). https://www.gov.uk/government/publications/the-assessment-only-route-to-qts


· The criteria that organisations must meet to provide international qualified teacher status (iQTS) for applicants training outside the UK. https://www.gov.uk/government/publications/international-qualified-teacher-status-criteria-for-providers

· Find the latest monthly statistics on initial teacher training (ITT) recruitment. https://www.gov.uk/government/publications/initial-teacher-training-application-reports-monthly-statistics


SEND
· Last year, less than half (46.4%) of Education, Health and Care Plans (EHCPs) were issued within the statutory time limit of 20 weeks and the number of assessments conducted by local authorities has increased by 250% between 2013 and 2024. https://ippr-org.files.svdcdn.com/production/Downloads/Breaking-the-cycle-SEND-reform-Oct-25.pdf?dm=1761140641&utm_source=Master+Audience&utm_campaign=fbf3bb4a36-EMAIL_CAMPAIGN_2024_10_25_09_57_COPY_01&utm_medium=email&utm_term=0_-1e2b793773-52671983

· Findings from research exploring how different agencies collaborate in providing and implementing assistive technology. https://www.gov.uk/government/publications/effective-multi-agency-working-with-assistive-technology    The skills and knowledge needed by staff in special schools and colleges to use digital assistive technology effectively. https://www.gov.uk/government/publications/developing-a-competency-framework-for-effective-assistive-technology-training


Health and welfare of children and young people
· The number of families eligible for free school meals (FSMs) is rising rapidly and yet 7 in 10 entitled pupils are not accessing their free lunch every school day, analysis has revealed; only 29% of eligible children are using their FSMs four to five times per week. Furthermore, around 1 in 10 entitled children are not even registered due to issues including stigma, confusion over the rules, and language barriers. The research also suggests that while 55% of schools offer breakfast provision, 33% of parents in these schools said that their child doesn’t attend – even when the service is available – with key barriers including stigma and a lack of awareness. The situation is better where LAs use auto enrolment. https://www.parentpay.com/parentpaygroup/2025-school-meals-report/

· England’s school system is consistently failing the country’s poorest children and must be reformed, a former DfE leader has warned. A report by Jonathan Slater, says that the education system disincentivises schools from focusing on the pupils most in need of help. https://www.ucl.ac.uk/policy-lab/news/2025/oct/failure-school-system-support-poorest-students-leading-rising-neet-figures  He calls for the government to make it clear to schools that a majority of disadvantaged students must get the GCSE grades essential for a good job; and that schools should focus on maximising these students’ chances of securing an apprenticeship or a place in higher education. He recommends the establishment of an accountability system to incentivise these priorities.

· Education about the menstrual cycle should be part of the PE curriculum, MPs have been told., and education about menstruation should be compulsory in PE teacher training. More than half of girls skip physical activity when they are on their period. Around two-thirds of young women are thought to stop playing sport entirely by the end of puberty. The importance of supporting PE teachers to deal with sensitive conversations effectively to stop girls abandoning sport and physical activity was stressed. https://www.tes.com/magazine/news/general/menstruation-education-should-be-pe-curriculum-in-schools

Academies
· Trusts must now secure DfE approval before including confidentiality clauses in settlement agreements with outgoing employees, following tweaks to statutory guidance in the revised Academy Trust Handbook, which also states  staff severance payments must be “in the trust’s interests” and “justified”, with decisions “based on legal assessment” of the chain’s “chances of successfully defending the case at employment tribunal”. However, they “should not be made where they could be seen as a reward for failure, such as gross misconduct or poor performance” https://www.gov.uk/government/publications/academy-trust-handbook

School management
· RISE school improvement resources: West Midlands. The document contains details and contact information for RISE advisers and hubs in the West Midlands region. https://www.gov.uk/government/publications/rise-school-improvement-resources-west-midlands

· The DfE’s sustainability leadership and climate action plans initiative. https://www.gov.uk/guidance/sustainability-leadership-and-climate-action-plans-in-education


· The rules for apprenticeship training and assessment funding, and guidance on the changes to assessment. https://www.gov.uk/government/publications/apprenticeship-funding-rules-2025-to-2026

· Collection. Documents about the teachers’ pension scheme, including the changes that came into effect in April 2015. https://www.gov.uk/government/collections/teachers-pension-scheme

· Sources of training and development for school business professionals (SBPs) in schools and trusts. https://www.gov.uk/guidance/school-resource-management-training-and-support

· Ofsted Parent View: management information https://www.gov.uk/government/statistical-data-sets/ofsted-parent-view-management-information

· Technical specification and validation rules for submitting 2025 to 2026 school census data. https://www.gov.uk/government/publications/school-census-2025-to-2026-technical-information


Public examinations
· Final list of post-16 level 3 qualifications that have had their funding approval extended or removed from 1 August 2025. https://www.gov.uk/government/publications/review-of-level-3-qualifications-reform-provisional-outcomes

· Ofqual has updated its ‘Supporting Compliance and Taking Regulatory Action’ policy to ensure high standards in qualifications. https://www.gov.uk/government/news/ofqual-updates-compliance-policy-for-more-agile-regulation   https://www.gov.uk/government/publications/supporting-compliance-and-taking-regulatory-action/supporting-compliance-and-taking-regulatory-action  Ofqual has awarded itself new powers to publicly “rebuke” rule-breaking exam boards. The new regulatory “tool is intended for cases where an awarding body’s rule-breaking is not serious enough to warrant a financial penalty

· MPs from across the political spectrum have urged the government to reverse its decision to cut funding for state schools to deliver the International Baccalaureate. https://www.tes.com/magazine/news/secondary/mps-urge-labour-reverse-ib-funding-cut

Education News for schools
· Details of successful applications for free schools and university technical colleges (UTCs) in the pre-opening stage. https://www.gov.uk/government/publications/free-schools-successful-applications

· List of available DfE official statistics on education and children. https://www.gov.uk/government/organisations/department-for-education/about/statistics

· Lists of local authorities seeking academy and free school proposers, and of all academies and free schools already set up. https://www.gov.uk/government/publications/new-school-proposals

· The government will not allow pupils to miss 10 days of school without good reason, a DfE minister has said in response to a petition calling for the removal of fines for 10-day absences. The problem is price rises for travel during school breaks mean many families can’t afford to take holidays then. https://www.tes.com/magazine/news/general/dfe-ministers-rejects-term-time-holidays-school-attendance

· A summary of implementation of the National Education Nature Park programme during its first 2 years of delivery. https://www.gov.uk/government/publications/national-education-nature-park-process-evaluation

· For an article “Is a two-week half-term a good deal? Some parents in England aren’t so sure” https://www.theguardian.com/money/2025/oct/29/two-week-half-term-parents-england-childcare-costs 

· SecEd Best Practice Bulletin https://email.sec-ed.co.uk/q/12Jpfhcqy0O9V0aw3kXPZrkw/wv  This includes Supporting high-attaining learners: 10 classroom strategies


Post 16
· How the government is helping students travelling to the UK from Gaza to take up a scholarship. https://www.gov.uk/government/publications/support-for-students-travelling-to-the-uk-from-gaza

· How the DfE handles complaints about post-16 education and training provision. https://www.gov.uk/government/publications/complaints-about-post-16-education-and-training-provision-funded-by-dfe

· Collection. Information for schools, colleges, local authorities and independent learning providers about 16 to 19 funding arrangements. https://www.gov.uk/government/collections/16-to-19-education-and-skills-funding

· Guidance for maintained schools and academies with 16 to 19 provision on the teachers’ pension scheme employer contribution grant. https://www.gov.uk/government/publications/teachers-pension-scheme-employer-contribution-grant-for-maintained-schools-and-academies-with-16-to-19-provision-2024-to-2025

· College financial handbook. https://www.gov.uk/government/publications/college-financial-handbook

· Proposals for a 6% levy on overseas student tuition fees have raised concerns among some university leaders worried about predicted financial losses. The new tax would help pay for means-tested maintenance grants https://www.bbc.co.uk/news/articles/c15pzp74yp5o
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